Focus of Health Promotion and Disease Prevention Programs in 24 Studies
W hen this column first began, review articles of numbers of studies were identified as a valuable resource because they summarize findings from a number of separate studies. A recently published review article of worksite studies (Pelletier, 1993) has relevance for occupational health nurses. In 1991, Pelletier reviewed 24 studies of health promotion programs at the worksite published between 1980 and 1991 (Pelletier, 1991) . An update of this review was recently published in the American Journal of Health Promotion analyzing health promotion and disease prevention programs at the worksite . In a much shorter time, from 1991 to the early part of 1993, 24 new studies were published, reflecting the increased interest in worksite programs (Pelletier, 1993 tions for occupational health nursing practice.
As can be noted in Table 1 , the foci for the health promotion programs were quite diverse, with the greatest frequencies in the areas of comprehensive health promotion, fitness/exercise, and smoking cessation. These studies are the ones published over the 2 year period, not the studies of health promotion and disease prevention conducted during that time. 
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Outcome Measures of Health Promotion and Disease Prevention Programs in 24 Studies
From Pelletier (1993) .
Total is greater than 24 because many programs had multiple foci. concerns about costs, the most frequently measured outcome was health care/medical care costs. A number of the other putcomes also affect costs, i.e., health care/medical care utilization, absenteeism, smoking, injury, and job turnover. Because the terminology used in the various studies was not consistent, the categories used in the tables may not reflect an actual overlap in program foci or outcomes.
It is interesting to note that health risk appraisals are used both as an intervention in programs to inform workers about their health status, as a motivator to change behavior, and as an outcome measure to see if health promotion programs have affected health behavior. This illustrates the importance of being clear about the purposes and the outcomes of the programs in advance of their initiation.
Positive health outcomes were reported for all but one of the studies. And, for those studies that assessed cost effectiveness or cost benefits, everyone reported a positive return. In addition to pointing out the alarming increase in health care costs, Pelletier (1993) discussed emerging trends toward managed care, cooperative university and corporate programs, community based programs, and new models for health care delivery, and for all but managed care, he described exemplary prototypes.
How is this information from the review article useful to occupational health nurses? 1. It offers ideas for program foci and for outcome measures for use in program development or evaluationand these programs worked. 2. It reinforces the importance of obtaining information on cost effectiveness and cost benefit of programs already in operation. 3. It provides a ready resource to identify studies of specific worksite health promotion and disease prevention programs. 4. The results can be used to gain support for instituting specific health promotion progr ams by pointing to the cost benefit documented in other companies. In setting up new programs and planning evaluations of new or existing programs, it is essential to be clear about the goals and desired outcomes of the program. The cartoon (opposite) provides an amusing reminder of the importance of being clear about the purposes of worksite programs.
